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CONFIDENTIAL - Disclosure of Criminal Background Form

	Disclosure of Criminal Record - Rehabilitation of Offenders

	Please read the below Policy Statement on the Recruitment of Ex-Offenders:

	Because of the nature of the work for which you are applying, this post is exempt from the provision of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975. 

Do you have any convictions, cautions, reprimands or final warnings that are not protected as defined by The Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2014. In the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the School. Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order applies.


	Have you ever been convicted of a criminal offence? Please circle:
	YES
	NO

	[bookmark: _GoBack]If yes, please provide full details below. Any information given on this form will be kept separate and confidential.

	Candidates need to be aware that it is the policy of the School to carry out an enhanced police clearance and police check from the Disclosure and Barring Service. This requirement is applicable only to candidates we would wish to appoint.

	Declaration:

	I declare that the information contained in this form is true and accurate. I understand that if it is subsequently discovered that any statement is false or misleading, I may be dismissed from employment by Wargrave House School.

	Signed:
	
	Dated:
	




	Child/Vulnerable Adult Protection Declaration

	United Kingdom legislation and guidance relating to the welfare of children has at its core, the principle that the welfare of children and young people must be the paramount consideration. 

Wargrave House School fully support this principle and therefore, we require that everyone connected with the school who will come into contact with children or personal details of children, complete and sign this declaration. This record is to ensure that children’s welfare is safeguarded and shall be kept for the duration of the employment and for as long as necessary afterwards.

	Has any Social Service Department or Police Service ever conducted an enquiry or investigation about any allegations or concerns that you may pose an actual or potential risk to children or young people? (Please circle: )

	YES
	NO

	Have you ever been convicted of any offence relating to children or young people?

	YES
	NO

	Have you ever been the subject of disciplinary procedures or been asked to leave employment or voluntary activity due to inappropriate behaviour towards a child?

	YES
	NO

	This declaration must be signed and returned to the HR Office prior to commencing any work relating to this employment, which would involve contact with children or personal details of children.

	I confirm that the above information given by me is correct and that I consent to my personal data being processed and kept for the purpose described above in accordance with the Data Protection Act 1998.

	Full name:
	

	Signed:
	
	Dated:
	











	Protection of Children: Safeguarding and Promoting Welfare Policy Statement

	Please read the below statement:

	Wargrave House School Safeguarding Strategy forms a fundamental part of our approach to providing excellent Pastoral Care to all pupils, including those who may be over the age of 18 years.

We believe that all pupils, regardless of age, special needs or disability, racial/cultural heritage, religious belief and sexual orientation have the right to protection from all types of harm and abuse.

Wargrave House School recognises that Safeguarding and Promoting Welfare covers much more than child protection, and so this policy will operate in conjunction with other related policies and procedures, such as effective whole school policies on Anti-Bullying, Behaviour Support, Acceptable use of ICT and Mobile phones and School safety and security systems.

Wargrave House School Safeguarding Strategy consists of:

· Safeguarding and Promoting Welfare Policy and Child Protection Procedures,
· Code of Practice regarding behaviour (applicable to both Staff and Pupils),
· Comprehensive Safeguarding Training Strategy to properly equip staff and volunteers to carry out their responsibilities in relation to safeguarding and promoting the welfare of our pupils.

The objective of the Wargrave House School’s Safeguarding Strategy is to help keep our pupils safe by providing a safe environment for them and educate them about keeping themselves safe.

In order to do this the Wargrave House School provides a clear framework within which systems are developed to:

· prevent unsuitable people working with pupils
· identify pupils who are at risk of and or are likely to suffer significant harm and take appropriate action with the aim of making sure they keep safe
· promote safe practice and challenge poor/unsafe practice.

Adherence to the Wargrave House School Safeguarding Policy, procedures and code of practice are mandatory for all staff and volunteers and their use is not subject to discretion.

Our approach to child protection is based on, and reflects the current principles recognised in UK legislation, including those around maintaining confidentiality and reporting concerns about pupils likely to suffer significant harm to the child protection agencies.

Wargrave House School encourages pupils in our care to raise any concerns that they might have and we ensure that these are taken seriously.

We are committed to working in partnership with parents; child protection agencies and diverse communities, to continuously develop and improve the Safeguarding Culture within our School.

Our robust approach to safeguarding and promoting the welfare of our pupils aims to help keep pupils safe and importantly equip them to tackle the challenges and opportunities of daily life with confidence and vigour.





	Disclosure of Criminal Background of Those with Access to Children

	The appointment for which you are applying involves access to children and is exempt from the Rehabilitation of Offenders Act 1974. All applicants who are offered employment are subject to a criminal record check from the Criminal Records Bureau before the appointment is confirmed. This will include details of cautions, reprimands or final warnings as well as convictions, and "spent" convictions.

The disclosure of a criminal record will not debar you from appointment unless Wargrave House School considers that the record renders you unsuitable for appointment. In making this decision, consideration will be given to the nature of the offence, its relevance to the nature of your employment, how long ago it was committed, what age you were at the time and any other factors that may be relevant.

If you wish to tell us about any criminal record in advance of a Disclosure being sought, this information should be sent under confidential cover to the person inviting you to interview. We guarantee that this information will only be seen by those who need to see it as part of the recruitment process.

If you are currently working or have previously worked with children, your current or previous employer(s) will be asked about any disciplinary offences relating to children, including any which may be “time expired”, and whether you have been the subject of any child protection concerns.

Providing false information is an offence and could result in your application being rejected, or summary dismissal if you have been appointed, and possible referral to the police.


	Declaration

	I declare that I am not disqualified from work with children, or (if a teacher) subject to sanctions imposed by a regulatory body e.g. the General Teaching Council, and either have no convictions, cautions, or bind-overs, or have attached details in a sealed envelope marked confidential.

	Signed:
	
	Dated:
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